
Task:  Parade Operations – Cadet Recruit Period 
 
Condition: The Citadel conducts formal dress parades weekly during the school year.  There are three [3] 
basic formats: Retreat Parade; Awards Review; and Jeep Review.  There are several variations of the 
Retreat Parade.  It can include or not include the following elements: honors, manual of arms, sound-off, 
or officer’s center.   
 
Standard:  By the end of the Cadet Recruit Period, freshmen should be confident in their ability to form 
for parades and execute the various movements required. 
REFERENCE:  TRAINERS’ GUIDE TO DRILL AND CEREMONIES – Knob Drill Period 17 – Company Drill, 
Activity 1 and 2; Knob Drill Period 17 - Company Drill [continued], Activity 1; Knob Drill Period 19 – 
Company Drill [continued], Activity 1, 2, and 3. 
 
Introduction 
Formal Dress Parades are part of The Citadel experience.  These weekly events are open to the public 
and serve as an important community activity.  A schedule of all parades during a school year is 
developed by the Commandant’s Operations and Training Section and posted on the college calendar 
and the Commandant’s Website.  The type of parade is determined by events, awards, or recognitions.   
 
Presentation 
The Commandant’s Operations and Training Section coordinates and manages the execution of parades 
to include scripts, formats, and outside participants.  The Regimental Operations team along with the 
Battalion Operations Officers direct the units into position and initiates the start of the parade.  A 
member of the Commandant’s staff is assigned to select, train, and coach the narrators for every 
parade.  A group of selected cadets serve as the escorts and award aides.  They are managed by the 
Senior NCO of the Commandant’s Operations and Training Section.  The Commandant’s CSM conducts a 
personal evaluation of each parade and uses that information to prepare for Regimental Drill and 
Practice Parades. 
 
Summary 
Formal Dress Parades offer an opportunity for the freshmen to perform along with the upperclass 
cadets in a company activity.  This adds to a sense of unit identification and cohesion working toward a 
single goal of parade performance. 
 
Evaluation 
All formal dress parades are evaluated by the company drill masters.  The top company is announced 
each week.  Unit incentives include: a battalion placing three [3] companies in the top five at one parade 
and a company winning parade three [3] times in a single semester.  The top cumulative score for the 
school year determines the winner of the Commandant’s Cup.  Parade score sheets also provide the 
company/battalion commanders an opportunity to see what aspects of the parade need improvement.  


