
 
Good morning, and welcome back!  
 
I hope you all had a great Christmas holiday and a happy New Year. I am extremely excited to 
begin this semester, and I look forward to everything this year has to offer. I understand that 
Christmas break is a tough time for most cadets. We get to go home, enjoy the conveniences of 
what we are accustomed to having, and enjoy warm rooms and beds to sleep in.  
 
Now that we have returned, it is time to find that motivation to make the best of your cadet 
careers and finish the year strong. Dial in on your academics, remain physically active, but most 
importantly, uphold a lifestyle of integrity and discipline that we have all come to know so well.  
 
Throughout my time as a cadet, I have come to appreciate many things about being a member 
of the SCCC. The most remarkable thing, however, is the degree of character that is expected 
by all who know us. The alumni remain proud because they connect personally to our 
character, carried on by years and years of tradition and life at The Citadel. College peers 
respect us because of our willingness to give up the niceties of the normal college experience. 
Professional connections know they can count on us to get the job done, because they know 
that we are willing to stand up for what is right and work hard through adversity.  
 
My vision for this semester is for this degree of preparation and readiness for the future to 
continuously improve within the SCCC. The mission of the Citadel is to educate and develop our 
students to become principled leaders in all walks of life by instilling the core values of The 
Citadel in a disciplined and intellectually challenging environment. Moreover, my mission for 
this semester is to build principled leaders. The 3 words of this mission mean a lot to me. The 
word build symbolizes the development and shaping of each cadet in the pillars of our 
institution: Character, Academics, Military, and Fitness. Principled stands for something that is 
not always associated with leadership. One can be an outstanding leader, but show little to no 
principled behavior, ultimately harming subordinates. The principles of this institution, when 
instilled in our leaders, will act with Honor, Duty, and Respect in all situations. Finally, leaders 
are what our country needs the most at all times. In an ever-changing military and civilian 
environment, Citadel graduates have great potential to have outstanding influence after they 
leave.   
 
 Often, cadets shirk away the burden of responsibility or additional duties without realizing the 
potential for personal growth and influence on others that will impact them in their careers. 
Too often, we tolerate the disobedience of our rules and regulations while simultaneously 
voicing our frustrations about the depreciation of the value of our class rings and the meaning 
of being a member of the Corps of Cadets. I am speaking to everyone in this Fieldhouse. The 
legacy of our school and our ring is in your hands.  
 
In this address, I will remark on the current state of our Corps. I will mention what has 
improved, what this semester has to offer, and some goals that I have for this semester. Using 



last semester’s performance as a guide, I will set three primary goals that I believe are 
achievable as a Corps moving forward into the spring.  
In terms of academics, we are definitely headed in the right direction. The Fall 2017 Corps 
Average GPA was 3.014, with 958 cadets earning Dean’s List or higher. I would like to see this 
increase even more. The highest company GPA was Romeo company, with a 3.19, and the 
highest staff GPA was 3rd Battalion Staff, with a 3.71. I am confident that the high achievers will 
continue to do their part academically. I challenge the bottom end of the spectrum this 
semester. 164 cadets, 7.4%, had a GPA below 2.0 in the fall semester. My goal is to decrease 
this to 150.  Academic officers, get your cadets the help that they need, and we will certainly 
achieve this goal. We have also made additional efforts to increase the presence and availability 
of academic resources. In the beginning of the Fall semester, the Faculty were familiarized with 
the life of the cadet, and the academic NCO is being established to provide more support to the 
academic officers.  
 
This year, the Physical Fitness pillar was changed to Fitness to include physical, mental, and 
spiritual fitness. This includes remaining physically active, eating a well-balanced diet, and 
taking time for yourself and sleeping enough. Regimental PT has been improved across the 
board. We have added lights to the parade deck, added fitness equipment to be used during 
morning PT, and we are continuing to use Deas Hall and Wilson Field. The leadership has 
received more autonomy in developing and executing their own PT plans to target individual 
cadets in each company. We have implemented a new morning formation plan and speed-line 
breakfast to give you the recovery time you need after PT to shower and eat without being too 
crunched for time. We will continue to improve our fitness program to better suit your needs. 
In the Fall, the PT test average was 227, with the highest company being India with 234. Around 
110 of 2,206 cadets failed the PT test or Height-Weight, which is too high. My target for this 
semester is under 100. We must get these cadets the help they need to motivate them to 
become more fit and live healthy lifestyles. Athletic Officers, the responsibility falls on you to 
make sure your cadets are receiving the guidance they need.  
 
Community service has remained a staple of the cadet experience. With leadership day 1st 
semester, you all had the opportunity to go out into the community to really make an impact in 
a place you may have never been. This service means more than you know to the people 
involved and those receiving your help. Charleston is such a unique place, with so many 
opportunities to make a difference, that there is no reason why we should not be involved.  
 
As of today, we have served over 14,000 hours in our community. We have until May to 
continue making a difference. My goal is for us as a Corps to serve 20,000 hours total by the 
end of this semester. The Krause center and the Cadet Community Engagement Council has 
worked hard to provide us with the resources and information necessary to take advantage of 
service opportunities in the community. We are working to streamline this information to you 
to make serving your community even easier. Tango company has done an outstanding job with 
service this year, having over 1,500 hours. Thank you for what you have done so far.  
 



Finally, the Honor System continues to work hard in order to preserve the Honor Code that we 
hold so dearly. I would like to thank them for their persistence in upholding the values of the 
Citadel and following through with their duty of upholding the Honor Code. This semester, the 
class of 2019 will be elected and trained to replace the class of 2018.  
 
Ultimately, our institution is marked by 175 years of prestigious history. Outsiders hold us to 
higher standards because they know we can meet high standards. After we leave here, people 
will expect a lot out of you. Just be who you are and do the right thing. Focus on what you’ve 
done and how far you’ve come to this point. Think twice before you make decisions that could 
negatively impact you.  
 
I appreciate your attention, and I am extremely excited to get this Spring semester started. I 
would like to thank my staff, commanders, and everyone here today for everything you do to 
make this place the best it can be.  
 
This concludes my briefing. If you have questions, please feel free to approach me and ask on 
the floor once I release the Corps. Thank you so much. Have a great semester. You are 
dismissed.  
 
 


