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Goals

-Assess the trends

-Outline specific honor issues regarding 
classroom work policies

-Practical Integrity:

Cadet application

Real world application
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Honor Statistics
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Honor Statistics
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Lying Cheating Stealing Toleration

2013-2014 71% 27% 2% 0%

2012-2013 59% 24% 15% 2%

2011-2112 74% 17% 7% 1%

2010-2011 67% 22% 8% 3%

1996-2010 71% 25% 3% <1%

Trends in Accusation Type

HONOR SYSTEM TRENDS
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Assessment

• So, Lying and Cheating are the big issues. 
Why?

• How do we mitigate the issues? (education!)

– Addressing Plagiarism Boundaries

– Addressing Lying situations + appropriate actions 
therein
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Plagiarism: Collaboration

• Collaboration Rules and Common 
Knowledge…do we really know them?

• Collaboration: Two or more students working 
together on a phase of an assignment 
(Working together does not mean that one 
student does the work, and the other student 
just copies it!)
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Plagiarism: Collaboration

• Collaboration is allowed and encouraged under certain 
conditions, as long as you are honest about it. You 
often learn best from your peers.

• The amount of collaboration that is permitted in a 
course can vary from professor to professor; however, 
you must always assume that collaboration is not 
allowed unless you have detailed permission from your 
instructor.

• If collaborating, you can express your honest intent by 
always acknowledge others’ ideas!
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Plagiarism: Intellectual Boundaries

• To avoid plagiarism, you need to maintain that 
boundary between your ideas and the many others 
you'll encounter in class and your readings.

• That's precisely the difference when a student's peers 
are helping her correct the words already in her paper. 
These are her ideas and the peers are only making sure 
she expresses them more clearly.

• But as soon as a friend starts changing paragraphs or 
even a sentence, the ideas are changing as well. They 
no longer belong to the student, but to the friend. The 
boundary has been crossed.
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Check on Learning

• On your own paper, write down “yes” or “no” for #1-7 
whether each of these situations are considered honor 
violations or not…

• 1. A student has failed the first three papers. Frustrated, he buys a paper 
from a student in another section.

• 2. A student is having problems with her paper so she asks a friend to help 
her out. The friend makes several revisions, changing sentences and even 
a paragraph that needed work.

• 3. A student is having problems with the language of an essay because the 
sentences are so complex. So, to set-up a quotation he's using, he uses 
sentences from the essay without using quotation marks.

...10
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Check on Learning

• 4. A student is working on her paper with other students from her class. 
They fix a number of her errors as well as making some comments on 
paragraphs that need to be fixed.

• 5. English is the second language for a student. As part of his education, 
he has learned a technique called "pasting," where he builds his sentences 
using phrases from the author of the essay.

• 6. In class group-work, one student gets a great idea for an argument from 
another student. They each write papers with the same argument, though 
they each phrase it differently.

• 7. A student is working with a tutor on her paper. She's using her own 
ideas, but the tutor is giving her words to use to express those ideas. The 
work is the student's, but the language is the tutor's.
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Answers

• All of the above examples are plagiarism except for 4 and 6. 
In all of the other cases, the work is not the student's—it 
belongs to the author of the essay, or to the friend who 
wrote those sentences, or to the tutor who supplied those 
words, or to the person who wrote the whole paper. And 
while the first case is rather obvious, the difference 
between the second and fourth case is a lot less obvious.

• In each case, the student is just trying to get some help! 
And in each case, the person/people helping the student 
makes changes to the paper, so what's the difference 
between the two? It has to do with boundaries – you are 
responsible for knowing.
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When in doubt…

…

Ask the professor!!
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Also, this Plagiarism material can be viewed at http://www.citadel.edu/root/plagiarism
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Scenario 1: Infirmary Cadet

• Cadet X wakes up with an upset stomach but goes to breakfast 
formation and breakfast.  After breakfast he still feels poorly so he 
goes to the Infirmary and signs in at 0740.  He is seen by the nurse, 
given some medicine, and released with no restrictions.  He signs 
out from the Infirmary at 0830.  He has a class from 0800 to 0850 
but since it is more than halfway over, he goes back to his room.  
His instructor marks him absent for the class.  When Cadet X finds 
out he was marked absent, he asks his Academic Officer to excuse it 
“because he was at the Infirmary.”  The Academic Officer takes his 
word for it and excuses the absence.  Cadet X’s roommate knows 
Cadet X signed out of the Infirmary at 0830 and that he did not go 
to his 0800 class.  He also knows Cadet X asked the Academic 
Officer to excuse the absence “because he was at the Infirmary.”  
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Scenario 1: Discussion Points

• Consider the following questions in your 
discussion:

– Is there a potential honor violation in this 
scenario?  If so, what is it?

– How could Cadet X have better handled the 
situation?

– How could the Academic Officer have better 
handled the situation?

– What should the roommate do?
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Scenario 1: Discussion Points

• After signing out from the infirmary, cadets “must 
report for military duty or class immediately after 
release from the infirmary, regardless of the 
amount of time remaining for that duty.” -Blue Book 
para 2.7.3.15.2 

• If Cadet X was aware of this regulation, what 
should be the consequences?

• If Cadet X was unaware of this regulation, what 
should be the consequences?
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Scenario 1: Discussion Points

• If Cadet X’s roommate was aware of this 
regulation and the other facts presented in 
the scenario, what actions should he take?
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Scenario 1: Discussion Points

• “If the absence is not excused by the [electronic Class 
Absence System], it is the responsibility of the cadet 
who misses a class or laboratory to report to his/her 
Cadet Academic officer the reason for the absence and 
provide appropriate documentation.  In specific 
instances when appropriate documentation is 
provided, the Cadet Academic Officer has the authority 
to excuse the absence.  Otherwise, the absence is 
unexcused.” -White Book Chapter 3 para, G3 

• Based on this requirement, can the Cadet Academic 
Officer take Cadet X’s “word for it”?

• If we have an Honor Code, why not?
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Scenario 1: Applications

• Cadets develop a responsibility to “due diligence” 
 the obligation to act with a certain standard of 
care

• What is the cadet’s standard for “due diligence” 
with regard to the Honor Code?

• When you make an official statement as a cadet, 
is it implied that you exerted due diligence?

• When you make an official statement after 
graduation in your chosen profession, is it implied 
you did due diligence?
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Scenario  2:
Honor After Graduation
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Scenario  2:
Honor After Graduation

• You and your co-worker at a prestigious law firm in Charleston have 
been assigned a joint research project regarding an upcoming case.  
She has been out-performing you at work and seems to be 
recognized at the rising star in the office.  You resent the attention 
she has been getting and want that recognition for yourself.  
Despite your feelings, you work well together for several weeks 
analyzing the evidence, reviewing pertinent case law, and preparing 
a presentation for your Senior Partners.  The night prior to the 
presentation she calls you and says she is very sick and will not be 
able to make it to work for the presentation.  She asks if it would be 
okay if you handled the presentation by yourself.  You agree, and 
then remove her name from the first title page of the brief.  You 
also don’t mention her efforts at all during the presentation.    
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Scenario 2 cont’d

• Divide up into the number of groups designated 
by the Honor Rep or TAC

• Appoint a group leader, recorder, time keeper, 
spokesman, and devil’s advocate

• Take seven minutes to answer the following 
questions and be prepared to report your results:
– Could this be considered plagiarism?
– Have you identified and credited the work your co-

worker did?  
– Have you misled the Senior Partners into thinking you 

did all of the work on this presentation?
– How should you have handled this situation?  
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Scenario 2 cont’d

• Your honor education would dictate that you credit 
your co-worker with her role in the presentation by 
putting her name on the title slide

• You should also consider crediting her verbally during 
the presentation and explain her absence

• Your bosses will notice your honesty and that will 
increase your credibility within the firm

• It can seem tempting to take an easy road to success, 
or claim other’s work as your own, but doing the right 
and honest thing leads to long-term success and the 
recognition you seek
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Questions &

Comments
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