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PROFESSIONAL SUMMARY 

Extensive experience in educational, organizational, and professional leadership roles affording a solid 

executive, professional, and educational skills developed internationally in private and public sectors. 

Educational leadership and administrator roles based on academic achievements and professional 

experience, including in teaching, research, and writing. Earned PhD in Organizational Leadership. 

 Effective in developing, conducting, and administering educational programs in culturally diverse 

academic, professional, and organizational settings in U.S. and abroad.  

 Directed academic departments at two universities. Launched an accredited academic program 

in organizational leadership and business management. Completed seven years of university-level 

teaching experience at undergraduate and graduate levels of education, both resident and online. 

 Completed doctoral field research on cultural intelligence (CQ) and best practices in leadership 

for leveraging diversity and building multicultural teams. Lived abroad in two countries. 

Organizational leadership background and experience include: 

 Over thirteen years of direct experience in senior leadership of for-profit firms and nonprofit 

organizations, including international nongovernmental organizations (NGOs), engaged in 

educational and outreach projects and in humanitarian development. 

 Executive and professional leadership roles, with expertise gained over more than ten years of 

experience in organizational leadership, organizational development (OD) and capacity-building, 

human capital development, law, and education. 

 Developed specialized expertise in organizational effectiveness and organizational and adult 

learning; strategic planning and execution, business management, business law, and human 

resources management. 

Professional background and experience include:  

 Practiced as attorney in private and government sectors, acquiring experience and expertise in 

business law and ethics, corporate governance, corporate social responsibility (CSR); business 

negotiations, contracts, and litigation; legal, regulatory, and policy issues. Certified and 

experienced mediator. 

 Served as an attorney assigned to the Office of the Counsel to the President at The White 

House during George H.W. Bush Administration. 

 Active planning, organizing, and execution of professional conferences and outcomes-oriented 

corporate training, for more than seven years.   

 Consults and delivers professional seminars in multiple countries on organizational development 

and multicultural leadership. Successfully conducted projects in well over thirty countries.  
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EDUCATION 

Doctor of Philosophy Ph.D., Organizational Leadership, School of Global Leadership & 

Entrepreneurship, Regent University, Virginia Beach, VA. 

Successfully completed doctoral degree in organizational leadership program, 

focusing on intercultural leadership effectiveness and development. Core 

courses included adult education principles and methods. 

Completed original field research on: 

- intercultural leadership competencies and effectiveness; 

- practical skills for enhancing effectiveness of leaders by enhancing 

interpersonal skills; developing people, and leveraging diversity. 

- organizational dynamics in multinational, multicultural contexts; and, 

- planning and implementing optimal intercultural strategies for 

organizations in building strategic partnerships and multicultural teams. 

Master of Laws LLM, The Judge Advocate General's School, Charlottesville, VA.   

Completed degree in law beyond juris doctorate. Prepared and published thesis 

in international law. 

Juris Doctorate J.D., School of Law, University of North Carolina at Chapel Hill.  

Earned a full scholarship under a competitive program of the U.S. Department of 

Defense. Attended law school as a fully funded active duty officer.  

Bachelor of Arts B.A., University of North Carolina at Chapel Hill.  

Highest Honors – international studies and political science double major. 

Morehead Foundation Scholar (full scholarship). 

Phi Beta Kappa; UNC Honor Society. 

TEACHING AND ADMINISTRATOR EXPERIENCE 

 Launched and currently directs an accredited business management and organizational 

leadership department at private university. Developed a university-level program curriculum.  

 Responsible for conducting academic program assessments for accreditation reviews. 

 Manages department budget. Recruits and coordinates permanent and adjunct faculty members. 

 Develops and teaches business and organizational courses as associate professor. 

 Acquired significant teaching experience in a broad range of courses at undergraduate and 

graduate levels, including organizational leadership, organizational development, business 

management, strategic planning, human capital development and human resources management, 

team-building, business communications, business law and government regulation, corporate 

governance, business ethics, corporate social responsibility, and intercultural leadership. 

 Organizes professional seminars and teaches internationally in areas of organizational 

effectiveness and change management, organizational leadership, strategic planning and 

execution, and business management. 
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CHRONOLOGY  OF RELEVANT EMPLOYMENT  

Department Head, Department of Leadership Studies, and Associate Professor jointly 

appointed in School of Business, The Citadel, Charleston, SC (August 2015-Present; Fulltime). 

Provides overall leadership for a university academic department reporting to the Provost. Administers 

the curricula for graduate and undergraduate programs in leadership. Oversees course content, 

development, and assessment. Conducts strategic planning and execution for the Department. Plans and 

manages program budget and resources. Coordinates and oversees faculty teaching of courses within 

the several programs, and supervises administrative staff. Develops and teaches graduate and 

undergraduate courses in leadership, business, and human resources, both online and face-to-face.  

Awarded Phi Kappa Phi as faculty member. 

Director and Professor, Business & Organizational Leadership Department, Columbia 

International University, Columbia, SC (January 2012-August 2015; Fulltime) (Full Professor). 

Launched and headed a university department in business administration and organizational leadership 

as director. Served as academic program administrator and provided overall leadership for the 

department. 

Conducted long-range strategic and operational planning and execution. Planned and managed program 

budget and resources.  

Administered the curriculum, and oversees course content development and assessment to ensure 

students fully attain skills and capabilities in managing businesses and leading organizations.  

Personally developed and taught a broad range of university-level courses, encompassing the following 

subject areas: organizational leadership, organizational development, governance, human resources 

(HR), team-building, business management, business communications, strategic planning and 

management, international business, business law and government regulation. 

Selected accomplishments: 

Successfully launched a regionally accredited undergraduate program in 2012 as the initial 

department head. 

Engaged directly in recruiting and hiring of permanent and adjunct faculty members. Continues to 

oversee faculty assignments and schedules.  

Grew program enrollment in 24 months to more than 50 students. Serves as academic advisor.  

Established and developed strategic links with key business and organizational professionals, and 

community leaders, locally and internationally, to enhance and expand educational resources. 

Earned professional certification as Senior Professional in Human Resources (SPHR), having qualified 

by required experience, education, and examination.  

Pioneers International and PIONEERS-USA (2003-2011, Fulltime).  

Served internationally for nine years in multiple leadership positions in organizational units affiliated 

with PIONEERS International, a faith-based nonprofit organization focusing on international charitable 

outreach and humanitarian projects.  

Organized and engaged internationally in humanitarian and educational projects and leadership 

development programs in developing countries. Connected with major donors for capital projects. 

Consulted and coached senior organizational leaders, including cross-culturally, on organizational 

development, governance, and capacity-building.  

 Global Leadership Consultant, Geneva, Switzerland (2009-2011). 

Engaged leaders within the international community in Geneva, Switzerland on issues relating to 

global leadership, organizational development and governance, and human capabilities. Focused on 
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capacity-building projects in developing countries. Continued as employee of Pioneers International, 

while residing in Europe from 2009 to 2011. Selected accomplishments: 

 Contributed actively and directly to planning and executing educational events and leadership 

development programs within the international community in the Geneva metropolitan area. 

 Successfully developed and executed leadership projects in Geneva for an international outreach 

and humanitarian organization. Successfully completed these projects while  

 Coordinated and launched in 2010 an educational initiative in Geneva focusing on leadership 

development, law and governance, and public policy issues relevant to national leaders and policy 

influencers in various emerging nations. 

 Traveled internationally. Worked on educational projects conducted in developing countries. 

Assisted refugees and asylum seekers arriving in Europe. 

 Faculty, Geneva Institute for Leadership and Public Policy   (March 2009-July 2010) 

Organized and directed an educational initiative for Global Hope Network International, a private 

nongovernmental organization (NGO) in Geneva, Switzerland conducting humanitarian aid projects in 

developing countries. Organized and administered curriculum and taught professional courses 

relating to issues of governance, law, and public policy.  Selected accomplishments: 

 Planned and implemented over a 17-month period a 6-day conference that served 17 selected 

leaders in government, business, and civil society, representing 9 different emerging nations. 

 Co-chaired conference and taught sessions. Developed program curriculum, engaged speakers, 

trained support team, and coordinated logistics for a conference that continues annually.  

Adjunct Professor, School of Global Leadership and Entrepreneurship, Regent 

University, Virginia Beach, Virginia (2007-2008, Part-Time). 

Taught university masters-level classes in organizational theory, dynamics, and design; and in 

organizational leadership consulting and coaching. 

Director, Global Partnerships, Pioneers-USA, Orlando, FL (2003-2009, Fulltime) 

Directed department responsible for strategic partnerships with indigenous organizations in 

developing countries by developing and delivering resources for development projects and capacity-

building, conducting training on leadership and organizational development, and consulting for 

organizational effectiveness and strategic planning/execution. Selected accomplishments:   

 Developed and implemented a longterm strategic planning for the Pioneers-USA department 

and a change process for a major restructuring and repositioning within Pioneers 

International. 

 Expanded to 22 the number of international partnerships Pioneers-USA maintained with 

national organizations in Africa, Middle East, S. Asia, E. Asia, E. Europe, and S. America.  

 Initiated and executed strategic programs focusing on helping nationals in emerging nations 

by developing indigenous leadership and building organizational capacity. Successfully 

expanded organizational capacity of Pioneers-USA to add and support 13 global partnership 

organizations. 

 Coordinated and delivered on-site training to develop indigenous leaders, build 

organizational capacity and infrastructure, and enhance human capabilities in numerous 

developing countries. 

 Developed and implemented guidelines and benchmarks for Pioneers as clear criteria for 

evaluating and adding future new partnerships with national ministry organizations.  
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 Supervised departmental staff members and volunteers in the U.S. Conducted strategic 

planning and prepared operational and capital project budgets. 

 Engaged foundations and other major donors in the U.S. and elsewhere for financial 

resources in support outreach and development projects of the Pioneers global partners. 

 Engaged in planning and coordinating training programs conducted internationally. 

Chief Operating Officer and Director of International Outreach, Covenant International, 

Raleigh, North Carolina (1999-2003). 

Exercised strategic and operational responsibility within a faith-based not-for-profit organization for 

staff personnel and for annual planning/budgeting. Organized and directed community and 

international charitable outreach and humanitarian programs. Engaged regularly in teaching adults 

and in public speaking, including to audiences of over 500. Served as board member of the nonprofit 

corporation (2001-2003, fulltime, compensated; 1994-1999, uncompensated). 

Attorney, Business Law and Professional Liability Raleigh, NC (1990-2001). 

Represented clients in federal and state litigation, appeals, and contested regulatory hearings. Clients 

included healthcare institutions and professionals, insurance carriers, and pharmaceutical 

manufacturers. Smith Helms Mulliss & Moore, Raleigh (1998-2000, Fulltime). Poyner & Spruill, 

Raleigh (1990-1998, Fulltime). Former member of NC Society of Healthcare Attorneys. 

Assistant Counsel to the President, Office of Counsel to the President, The White House, 

Washington, DC (1989-1990, Fulltime). 

Selected from U.S. Dept of Defense to serve on Hon. Boyden Gray’s staff for Pres George HW 

Bush, conducting legal, ethics & background reviews for prospective presidential nominees. 

Attorney, Headquarters, U.S. Department of Defense, The Pentagon, Washington, DC 

(1988-1989, Fulltime). 

Served as legal counsel for Personnel Branch, Litigation Division, within U.S. Dept of the Army. 

Federal cases litigated on behalf of Department of Defense included claims relating to Individualized 

Education Programs.  

HONORS, PROFESSIONAL MEMBERSHIPS, AND LICENSES 

Phi Beta Kappa; Phi Kappa Phi; UNC Order of the Old Well (Academic Honor Societies). 

Senior Professional in Human Resources (SPHR) as certified by Human Resource Certification Institute 

(Current). Society of Human Resources-Senior Certified Professional (SHRM-SCP) (Current). 

Society of Human Resources Management member (Current). 

International Leadership Association, a global network of professionals and academics engaged in the 

practice, study, and teaching of organizational leadership (Current). 

Academy of Management member (Current). 

Association of Leadership Educators member (Current). 

Attorney, licensed member of North Carolina State Bar (Current; admitted in 1984). Sixteen years 

professional experience in legal practice in business law and in civil and appellate litigation. 

Mediator, State-certified. Experienced in formal mediation and alternative dispute resolution, including 

arbitrations and interpersonal reconciliation processes. 
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PROFESSIONAL AND EXECUTIVE TEACHING AND CONSULTING EXPERIENCE 

Actively engaged executives, senior leaders, and senior leaders in consulting, teaching, coaching, and 

strategic planning, on a variety of education- and policy-related projects focusing on organizational 

leadership and organizational development. Part-time since 2007; including compensated and non-

compensated engagements for commercial and charitable clients, respectively. Selected projects: 

 Global Executive Institute, professional seminars in business management and organizational 

development, 2013-Present. 

 Leadership Education and Consulting, Global Leadership Geneva, 2010-2011, and Global Hope 

Network International, 2009-2010. 

 Onemaker, Inc., Lexington, SC, (2009-Present). Nonprofit organization that initiates and supports 

social enterprise and educational projects among women and families in underdeveloped countries. 

 Leadership Coaching, Rowhill Consulting Group, 2008-Present. Performs consulting and training on 

as-needed basis for commercial clients of RCG. 

 Leadership and Team Development Consultant, Clarion Consulting Inc., 2007-2009. Performed 

certified training, individual assessments, and team development model. 

 MAP International, May 2008. Performed organizational review of Medical Assistance Program in 

Cochabamba, Bolivia. 

SELECTED PROFESSIONAL PUBLICATIONS AND PAPERS 

Transformational Leadership. In Robert M. McManus & Stanley J. Ward (Eds.), Ethical Leadership: A 

Comprehensive Scholar-Practitioner Approach for Understanding and Application (chap. 12). 

Northampton MA: Edward Elgar (in-progress). 

Educating and Developing Principled Leaders: Implementing an Empirical Model of Servant Leadership within a 

Values-Based, Residential University Community. Paper for the Annual Conference of the Association 

of Leadership Educators (submitted, under peer review for July 2017). 

Cultural Intelligence in Global Leadership: A Leadership Model for Developing Culturally and Nationally Diverse 

Teams, Doctoral Dissertation (published by UMI, 2008). Conducted field-based research on effective 

leadership practices and culturally intelligent (CQ) strategies to build diverse, multicultural teams 

and organizations. 

Initiating Trust in a Hostile Environment: A Case Study of Leaders Forging a New Transnational Partnership in Iraq, 

International Journal of Leadership Studies, Vol. 2, No. 3 (2007). 

Well Connected, Book Review [on establishing and building strategic organizational partnerships], EMQ 

(April 2007). 

Global Alliances as Strategy for Proactive International Integration, Lausanne WorldPulse (2006). 

Emerging Leadership Ethics in an Interdependent World: Human Capabilities Development as a Global Imperative 

for Moral Leadership. In Emergent Models in Global Leadership (International Leadership Association, 

December 2005). 

Discovery in Scientific Evidence Cases. In Attorney's Guide to Scientific Evidence and Experts, textbook 

chapter on, (Aspen, 1999, and annual supplements through 2004). 

Article as guest legal contributor to The Triangle Business Journal, N.C. (1999). 

Recent Punitive Damages Legislation: HB 729 May Restore Rationality to Awards in N.C., The Litigator, Vol. 

16, No. 1 (Jan. 1996). 

Self-Determination and U.S. Policy in Support of Insurgents, 122 Mil. Law Rev. 149 (1988). 

An International Human Rights Approach to the NATO SOFA Fair Trial Guarantees, 106 Mil. Law Rev. 219 (1984). 
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SELECTED PRESENTATIONS 

International Leadership Association. 2018 Annual Conference, Brussels, Belgium. Submitted proposal 

for panel presentation on transformational and ethical leadership (peer review in-progress). 

Association of Leadership Educators. 2017 Annual Conference, Charleston, SC. Submitted proposal for 

individual presentation on servant leadership in higher education institutions (submitted, peer 

review in-progress). 

Association of Government Accountants (AGA), Charleston Chapter, seminar on "Building Leadership 

Influence in the Professional World," presented in Charleston, SC (Nov. 2016). 

Cornerstone University, campus in Delhi, India. Solo instructor teaching an intensive graduate course in 

Organizational Leadership, for a masters of arts degree program (completed May 2016), with next 

graduate course on Organizational Leadership scheduled in Manila (pending June 2018). 

Global Executive Institute. Solo Presenter on Business Administration for Executives and Professionals 

(May 2013), and on Strategic Organizational Leadership (Dec 2013), in Kuwait City, Kuwait.  

Onemaker. Instructor in seminars for nongovernmental organization (NGO) on organizational and 

business development in New Delhi, India (Jan 2013; Mar 2014). 

Geneva Institute on Leadership and Public Policy, Geneva, Switzerland. Organizer and Co-Chair of 

international conference for nongovernmental organization (NGO) on “Reconciliation Within 

National Borders” (July 2010). 

Global Leadership Geneva, in Switzerland. Co-Chair of forum and workshop on Government and Policy 

(2009). 

Ministry of the Interior, Office of the Directorate General in Lima, Peru. Co-Organizer. Seminar on 

values and principles of effective leadership in government and business (2007). 

Seminario Evangelico Teologico in Lima, Peru. Co-Organizer. Seminars to business, government, and 

ministry leaders on principles of effective leadership and leadership development (2007, 2005, 2004). 

Inner Mongolia School of Finance and Economics; and Hohhot Teachers College in China. Seminars on 

law and ethics (2003, 2000). 

Leadership and Organizational Development seminars: Mexico (2012); Chiang Mai, Thailand (2009, 2008, 

2004); Kenya (2007); Laos (2006); India (2013; 2004); DR Congo (2003). 

SELECTED CONFERENCES 

Association of Leadership Educators, 2017 Annual Conference in Charleston, SC (pending July 2017). 

International Leadership Association, 2016 Annual Conference in Atlanta, GA, included specialty tracks in 

Business Leadership, Leadership Education, and On-Line (Digital) Education (Nov. 2016). 

SELECTED MILITARY ACHIEVEMENTS 

Gained military and organizational leadership skills as a commissioned officer on active duty in the 

United States Army, including assignments at the White House and Pentagon, and overseas. 

 Lieutenant Colonel (O-5). U.S. Army Reserves (ret.). Served 22 years: Regular /Active Duty (13 

years); Active Reserves (9 years). Honorably Discharged. 

 Meritorious Service Medal plus Oak Leaf Cluster; two Army Commendation Medals.  

 Army Ranger and Paratrooper qualified.  Security Clearances: TS/SCI (renewable). 

 Completed overseas duty in a NATO assignment with an Italian unit in northern Italy (1980-81). 
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 Graduate, U.S. Army Command and General Staff College, Fort Leavenworth, KS (1995). Fully 

accredited, graduate-level academic program in organizational leadership and management. 

 Honors Graduate, Defense Language Institute, Monterey, CA. 

 Honor Graduate, Reserve Officers Training Corps, N.C. State University. 

LANGUAGES AND SKILLS 

French (intermediate oral and reading levels; Université de Genève). 

Spanish (basic oral, intermediate reading levels; University of North Carolina at Chapel Hill). 

Italian (basic oral and reading levels; U.S. Defense Language Institute). 

Advanced skills in MS Office Suite. Competent using multiple operating systems (Windows, OS-X, IOS).  

Experienced in online educational platforms (Blackboard, Moodle); productivity applications 

(mindmapping, workspace sharing, videoconferencing, basic social networking, and other virtual 

communication technologies); databases, online research libraries, and research data applications 

(including SPSS for quantitative and coding for qualitative). 

CONTACT INFORMATION 

Mail: 3632 Maidstone Drive, Mt. Pleasant, SC 29466 

Mobile:  919.434.9244 | Email: bdean@swissmail.org   

 

Office: The Citadel, Bond Hall 370, 171 Moultrie Street, Charleston, SC 29409 

Office: 843.953.9679 | Email: bdean@citadel.edu 
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